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Before 

Truck arrives 

Unloading the awning ..Cool shade!  

3 guys to install!  

YFN Membership ,  

I hope this message reaches you well.  I would like to thank you for your confidence in my re-

election for Chief of Yale First Nation.  I thank all who held discussions amongst yourselves 

and voted for your leadership to represent the next five years of YFN. I want to congratulate 

Pedro Moreno for his re-election as YFN Council and congratulate Dominic Hope for his newly 

elected position to YFN Council.  I look forward to our discussions and way forward.  
 

My condolences also go to the families of those who recently passed from our community. I     

    always have a hard time with protocol around this. I am unsure of my role as a family  

    member and as a Chief and what that looks like to the community and what it looks like to 

my conscience. I am continually struggling with internal conflicts of what to do. Please try to understand this and 

don’t take my actions as offensive or as an insult. Everything I do around a passing in our community is done from 

my heart and to the best of my ability.   
 

I have been getting questions regarding the presentation of the Seabird Specific Claim at our past membership 

meeting. The process is still ongoing and there is a community vote needed to accept any compensation for the 

claim. Once the office is updated, I will immediately notify the community and host another membership meeting 

to discuss.   
 

For those of you who continue to send very judging and negative texts during the weekends on my personal time, 

please respond to my consistent offers to meet with you. I ask you in the texts to explain your assumptions and to 

offer a time and place to meet but you continue to side step my invitations.  This behavior only causes miscommu-

nication and resentments within our community. I continue to bring these negative actions up in my messages as 

they are ongoing and part of the reconciliation we must achieve in our community. Negative comments, name call-

ing, and character degrading should not be a part of the YFN Office and not be in the community we live in.   
 

At the YFN Office we make decisions for the collective membership, rather than by personal preferences. This in-

cludes the hiring and termination of job positions within the YFN Office. Please be patient as we work through 

some internal issues.  We will do our best to ensure there are no gaps during this process.   

 
 

  Hola, everyone!  This month of October is now marking in 11 
months I have been in the office of Yale First Nation. I have 
learned so much since I have started at the front desk, I know it 

sounds silly when I say it’s only the front desk but really, it’s 
not. When our community members come in to get paper-

work done or have an appointment to see anyone in the office, the first person 
they’ll see is the receptionist, which is very important if you have the right kind of 
attitude to greet anyone that comes into the office, that makes it that much more 
meaningful . I took it upon myself to ask for more knowledge in our departments. I 
love getting to know more about my roots of where I come from, being able to help 
out with what I can to the best of my knowledge for my community.  For future 
reference if any community member has any questions or concerns about any up-
coming events such as band meetings & social events  you can call the office Mon-
day-Friday 9-4pm and I can share with you of what our administrator has assisted 

me with.  A message to our community members-we need to keep your 

contact info up to date with cell phone numbers and/or email addresses. 

We keep our information strictly confidential.  

If you would like to reach me you can either call the office 9am-4pm or 

email me at reception@yalefirstnation.ca 

Judith Moreno 

314 Hudson Bay Street, Box 1869, Hope, B.C. V0X 1L0 

604-869-0013 

Fall 2018 

Ken Hansen, Chief , 

Yale First Nation  

Twoonie Wednesdays at 

Hope Rec Centre 

Yale is  part of the Twoonie 

Wednesday Program at the Hope 

Rec Centre. What does this mean 

for you? If you are a Yale Band 

member you can use the facility 

for free on Wednesdays!! All are-

as of the facility that do not require 

registration fees are open for your 

use. Pool, hot tub, sauna, Cardio 

room, Weight room, gym, ice rink 

(when the ice is in) or roller rink. 

We pay your admission, but if you 

need equipment ie: skates for ice 

skating, you pay the rental. When 

you arrive at the centre, sign in at 

reception with your name and sta-

tus number and enjoy! The facility 

is open 6am – 8pm. 

mailto:reception@yalefirstnation.ca
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Dear Dietician-  I have diabetes but I love sweets. My kids give me a hard time for eating artificial sweeten-

ers, especially aspartame which is in my favourite diet pop. My question is what kind of sweeteners are safe 

for diabetics and can you recommend some snacks that will satisfy my sweet tooth but won’t cause compli-

cations with my disease? -signed Sweet Stuff 

Dear Sweet Stuff- Stevia is a safe natural sweetener with virtually no carbohydrates this minimal to no effect 

on blood glucose. To satisfy a sweet tooth a single serving of fruit at one time (1/2-3/4c or one medium fruit) is 

a good alternative. Have it with a protein serving (1/4c nuts, 50g cheese or 1/2c plain Greek yogurt) for ex-

ample. Remember it takes time for your taste buds to get used to eating (and craving) less sugar.  

If you want your questions about healthy food and nutrition to be  
published in our quarterly newsletter, Send your questions to   health@yalefirstnation.ca 

Multipurpose Building update:- We have completed the Feasibility Study portion and are now wait-

ing for design funding from FNHA. Once that comes through we will be moving forward with creat-

ing the design for our new Health Centre and Multipurpose Building. As the process moves forward 

we will be asking for your input to ensure we get as much in this space that we can!  

We are excited to have been awarded funding  to create 
a Jordan’s Principle Access Worker position. This person 
(once selected) will be contacting all Yale First Nation 
families both on and off reserve (within BC) to ask if 
there is anything that they feel their children should be 
getting support wise (health, education and social de-
velopment) and working with the family to apply for the 
funding to get those services. Jordan’s Principle was 
created in honour of Jordan River Anderson and the 
funding can be used to provide the care and support 
that is not being covered anywhere else. 

If you feel you or a family you know have needs that are 
not being met please call the YFN office, ask for Laureen 
and we will begin the process for asking for support. 
This support is available for First Nation children both on 
and off reserve under the age of 21. There is also a pro-
cess for asking for retroactive funding back to 2009… 

Who was Jordan?  

Jordan was a young boy from Norway House Cree Na-
tion in Manitoba who was born in 1999 with multiple 
disabilities. He lived over two years in a hospital because 
federal and provincial governments could not agree on 
who would pay for his at-home care. The reason for this 
is that federal and provincial/territorial governments 
cannot agree on which government should pay for ser-
vices to First Nations children on reserves so they typi-
cally do not provide the service until they can sort out the payment issue. Unfortunately, Jordan died at the age 
of 5 before he could experience living in a loving home. This would not have happened to a non-native child liv-
ing off reserve in similar circumstances. The Provincial government would have covered the costs immediately. 
Sadly, Jordan’s experience is not unique. Research has shown that First Nations children all over Canada are rou-
tinely denied life-saving and life-wellness services available to other children due to government jurisdictional 
arguments. Through Jordan’s experience we know the price that many First Nations children pay. Jordan’s 
death ignited a movement to uphold human rights for all First Nations children through the creation of the child-
first principle called “Jordan’s Principle”. 

mailto:health@yalefirstnation.ca
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Email:  wellnessworker@yalefirstnation.ca  

Office: 604-896-0013 Toll Free:  1-888-301-9253 

The last three months has been jam packed 
with great information, networking with ser-
vice agencies and outreaching to members, 
providing some assistance with medical 
transportation. 
Indian Registration Program:  I have been 
assisting members filling out the SCIS forms 
to mail out for the new status cards or new 
registrations and reporting any events.  
I am currently working with the Riverstone 
Outreach team.  They will be coming out to 
community to do some wellness activities 
outside if weather permitting, or inside.  The 
next two Mondays are Oct. 22 and Oct. 29. 
Time 2pm-4pm.  Please contact me if you 
are interested in joining us.   
Rhonda George you can reach me at the 
office or Cell: 604-860-9408 or Email well-
nessworker@yalefirstnation.ca| 
 

Let’s Stay Connected 

Elections – Programs 
– Voting – Events – 

Distribution 

In order to serve you 
better .  Please keep 
your contact infor-
mation 

email, ad-
dress  and 
phone up 
to date. 

If you are in crisis and require immediate response. Please call : 
 
KUU-US CRISIS LINE  
The KUU-US Crisis Line Society operates a 24 hour provincial aboriginal crisis line.   
TOLL FREE: 1-800-588-8717 
 
CRISIS CENTRE OF BC 
Help is Available! We truly are here to listen, here to help 24 hours a day, 7 days a 
week. If you or someone you know is having thoughts of suicide, call TOLL FREE: 1-
866-661-3311 
 
INDIAN RESIDENTAL SOCIAL SOCIETY (IRSS): 
Indian Residential Schools Crisis Line is available 24 hours a day for anyone experienc-
ing pain or distress as a result of his or her residential school experience. Indian Resi-
dential School Survivors and Family. 
TOLL-FREE: 1-800-721-0066  24hr CRISIS LINE 1-866-925-4419 

Welcome to YFN Staff 

My name is Ruth Greenly and I have 

taken on the new role of executive 

secretary in the Yale First Nation Of-

fice.  I will be assisting with various 

duties within the office and I look for-

ward to meeting each of you.  Please 

come and introduce yourself to me. 

I was born in Abbotsford where my 
father arrived with a team of horses in 1945 to establish a 
dairy farm on Sumas Prairie, which is still in operation today 
and run by my nephew.  I have 4 adult children, 2 step chil-
dren and 3 small beautiful grandchildren.  I have worked for 
major airlines in Canada for over 25 years and lived in Nova 
Scotia and Alberta.  My husband and I started Mt. Wood-
side B & B in Agassiz and ran it for 6 years before selling it 
last year and relocating to the lovely town of Hope.  I love to 
travel and have a great interest in health and wellness.   I 
am sharing the Housing Office with Crystal.  

Emory Creek Campground,  
Announces Successful 2018 Season  

 
We have had a very successful first season with the YFN  
operating the Emory Creek Campground.  Many repairs and up-
grades were required to get the park opened on schedule for the 
May long weekend.  The water system, septic system, washrooms, 
service building, campsite tables, driveways, and trails all needed ex-
tensive work.  Last season’s garbage and recycling needed cleaning 
up.  We opened in time and were actually fully booked that first 
weekend!  Clean up and improvements continued well into the sea-
son and the park is looking fantastic.  The park is a beautiful location 
and we have received many compliments from not only our campers 
but also from the BC Parks management team!  The new energy and 
care we have shown at the park has vastly improved the working 
partnership with BC Parks.  We will continue to improve and pro-
mote the park next season and look forward to an even more suc-
cessful season in 2019!! —Ernie Kidd, Park Operator 

mailto:wellnessworker@yalefirstnation.ca
mailto:wellnessworker@yalefirstnation.ca
mailto:wellnessworker@yalefirstnation.ca


 4 

 4 

Cannabis Policies in YFN Housing 

Did you ever think we’d see the day when recreational 
marijuana would be legal? I didn’t think it would hap-
pen in my lifetime! With the new legislation coming into 
effect just last week, Yale First Nation Housing is con-
necting with other communities to see how they are 
working on new policies, particularly the new provincial 
guidelines around growing. For now, until we can get a 
conversation going with the community members, we 
will not be permitting renters to grow pot on reserve. 
This may change as new policies are researched but 
for now, no growing is allowed.  Policies around smok-
ing marijuana will be the same as smoking tobacco; no 
smoking inside rental homes, and no smoking within 3 
meters (9 feet) of open doors and windows. We know 
our band members will be considerate of their neigh-
bours and will distance themselves away from public 
gatherings, it’s true that many people simply don’t like 
the smell of tobacco or marijuana smoke. 

Housing Mentorship Program- YFN is once again 
helping other nations get their housing departments in 
order. With funding we received early this year for our 
BC First Nations Housing Mentorship Program we held 
two more workshops aimed at new housing staff and 
leadership. This time the workshops were over two 
days in Campbell River and the participants were ex-
tremely happy with the training.  We talked about ex-
pectations of the job, transparency and accountability, 
needs assessments, policies and much more. Two 
more workshops are tentatively planned for Northern 
BC later this fall.  

Tiny Homes- Tiny Homes are on their way! The site at 
IR8, Stullawheets, has been cleared and staked out 
indicating where the buildings will be placed. The Tiny 
Home Village will include a laundromat and common 
building; a small convenient place to meet with friends 
or family outside of your home.  

Written requests-  I am always happy to chat on the 
phone or over the net but if you want to request a re-
pair on your home or you want to complain about an-
other tenant, the housing department must get it in 
writing. Outside of the housing office, there is a rack of 
forms. Please pick up the appropriate form and leave it 
with Judith at the front desk if I’m not in, this will ensure 
your matter is dealt with quickly and  that there is a 
record on file.   

I want to Thank the members of Yale First Nation for voting me in for another 

term as Councilman. The last five years (Sept 2013 – Sept 2018) have seen 

much growth in our Band. I believe we have a good team of people working in 

our Band office providing services to our members. We have increased our 

membership. We have renovated all of the existing housing and made 10 new 

units. We have brought members back to our lands. We have the new Yale First 

Nation office located at 314 Hudson Bay St., Hope, B.C. as our current home. 

However, we are looking at creating our new Band office.   Thank you for your 

support and I’m looking forward to talking and working with you. 

Pedro Moreno Jr.,  YFN Council 

Housing Maintenance News 
 

• The 4-plex at Stullawheets got new struc-
tures installed under the upper decks to di-
vert run off. This will prevent rain, mud and 
debris from falling onto the lower decks.  

 
• All of the older houses at IR8 and IR9 were 

painted this summer. Windows and doors 
were re-sealed and small leaks on the exteri-
ors were repaired, such as the rotten faschia 
below. 

• We have done several dump runs to remove 
rubbish, old appliances and mattresses from 
IR9 and a dumpster remains at IR8 until the 
end of November.  Please fill it up and we will 
haul it away before the snow falls.  Many 
thanks to the residents for hauling the debris 
to the road for us to pick up.  

 
• New signs will soon be installed on IR8 and 

IR 9. These will ensure that emergency re-
sponders will be able to find our members’ 
homes in the event of an emergency.  

BEFORE 

AFTER 

Are you interested in helping us 

write cannabis related housing 

policies? Please call Crystal with 

suggestions.  Your input is very important 

to make these policies work for YFN mem-

bership.  
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Sockeye fisheries wrapped up for gillnet fisheries in early September.  There are currently ongoing Beach 
Seine opportunities available for Food Social Ceremonial purposes, these are generally conducted in the 
lower portions of the river below Hope.  The selective fisheries requirements are in place as we are again 
in the Coho Conservation Closure Window.  New management actions imposed by the DFO for this sea-
son are the Steelhead Conservation Window Closure which overlaps dates partially with the Coho window 
closure and add on a few more days into later October.  There may be Chum FSC fisheries and perhaps 
Chum EO fisheries by either Gill Net and or Beach Seine.  These are dependent on available TAC and 
Commercial TAC.  These will be updated as information becomes available.  
  
The following is a summary of the sockeye returns, it is an excerpt from the FRAFS Watershed Talk article.  
 
Early Stuarts—To date, 123,100 Early Stuart sockeye have been accounted for in catch and escapement. 
This is below the in-season adopted run size of 125,000. The Fraser River Panel has not adjusted the in-
season run size for Early Stuarts.  
 
Early Summers were forecasted at 2,155,000 (P50). To date the Mission hydroacoustic passage has ac-
counted for 1,119,100 sockeye and a downstream catch of 639,900. The Fraser Panel has adopted an in-
season run size of 1,800,000 and a median run-timing date of August 6th. The majority of Early Summers 
have migrated through the marine and Lower Fraser, the remaining Early Summers in the marine and Low-
er Fraser are Early Thompson.  
 
Summers are forecasted at 4,344,000 (P50). To date the Mission hydroacoustic passage has accounted 
for 2,059,000 sockeye with a catch downstream of 1,997,800. The Fraser Panel adopted an in-season run 
size of 4,344,000 previously. The majority of the Summer run are Chilko and Quesnel.  
 
Late Sockeye are forecasted at 7,398,000 (P50). To date the Mission hydroacoustic passage has ac-
counted for 801,500 sockeye with a downstream catch of 2,006,000. The Fraser Panel adopted an in-
season run size of 6 million sockeye, with an in-season run timing of August 19th. There was also a de-
crease in DBE from 0.43 to 0.25. 

At the forefront of our thoughts recently is a missing woman from a neighbouring 
nation.  It is unimaginable that this could be happening so close to home; that 
someone we know and  saw every day has suddenly vanished without a trace.  
Our thoughts are with her family as the search continues. All over the country In-
digenous women and girls are disappearing, some are eventually found but too 
many are never returned to their families.  How can we stay safe in a world that 
seems to be targeting our most vulnerable citizens?  We beg our members to 
please be vigilant, don’t hitchhike, don’t walk alone at night , try to stay in well lit 

areas and don’t take rides with strangers.  We ask you to please protect each other and make sure that 
friends and family have a ride home and a safe place to sleep at night.  As we enter the dark cold months, 
we will do what we can do to ensure that everyone who needs help, shelter or food receives what they 
need. We need to take care of each other.   

Yale First Nation leadership has taken a stand against sexual predators in our community, our women and 
children will be protected. Historically, at times of attack, a village would rally around the women and chil-
dren, protecting them at all costs. Today is no different, working together as a united community we can 
keep our families safe.  

 Christmas Party  

details to be announced 

Watch your mail for  

invitations.  

Happy Halloween 

Be sure to bring the family to the  

YFN band office on  

Oct 31, for tricks and treats 



Job Title:  Community Wellness Nurse – LPN 
Location:  Yale First Nation 
Salary Range: as per BCNU grid (please note this is not a union position, 5% in lieu of benefits added) 
Start date:          as soon as possible 
 
Position Summary 
The Community Wellness Nurse (CWN), in collaboration with the health director and the community will contribute to the 
overall health and wellness of the community using a population health and community development framework. The 
CWN promotes traditional and cultural approaches to health practices. The CWN possesses an understanding of the de-
terminants of health and demonstrates values of community health promotion, commitment to creation of health partner-
ships, and community development strategies. The CWN works in partnership with community and staff members to de-
liver programming and care in a culturally safe and respectful manner. Respectful engagement with community members 
as equal partners in health service provision includes active engagement with clients in homes and community to pro-
mote mental, spiritual, emotional, and physical wellness. The CWN will also be responsible for the administration Jor-
dan’s Principle education and service access applications and supports. 
  
Qualifications and Values 

Active membership in the College of Licensed Practical Nurses of BC – experience an asset but not required 
Current CPR-C certification 
Current immunizations 
Unrestricted BC driver’s license 
Computer literacy 
Foot care certification or willingness to complete 
Familiarity with Jordan’s Principle and willingness to educate self and community on benefits/supports 
Lifelong learner with an interest in furthering education through programs and workshops 
Candidates with First Nations ancestry will be given priority 
Food safe and WHMIS or willingness to complete 
Approval for Criminal Record check for Vulnerable Populations 
Ability to work independently and interdependently 
 

Duties 
Assist Health Director in management and delivery of health and wellness services and programs 
Take a leadership role in the implementation of Jordan’s Principle. 
Excellent interpersonal skills and the ability to establish and maintain clear therapeutic relationships with community 

members with a client centered focus on health and wellness strategies 
Participation in meetings, committees, and planning sessions 
Organization of and participation in community events, programming and services 
Provision of home care nursing services in community, including but not limited to footcare, medical transportation, 

home support, personal care. 
Assessment and treatment skills including good knowledge of diabetes, arthritis, wound care, and chronic disease 

management involving multiple conditions 
Ability to initiate and maintain professional relationships with all providers who can contribute to the health and well-

being of community members and may include coordinated assessment processes, referral protocols, discharge 
planning and service links with such providers as hospitals, physicians, respite and therapeutic services 

Ability to plan, implement and evaluate programs related to the health needs of community members using resources 
from many sources including the management of the Community Health Plan and the Comprehensive Communi-
ty Plan. 

Knowledge of how to access specialized medical equipment, supplies and specialized pharmaceuticals to provide 
home care 

Ability to develop and maintain a system of standardized record keeping and data collection to carry out program 
monitoring, ongoing planning, reporting and evaluation activities. 

Engages in ongoing acquisition of evidence-based knowledge and skills necessary to maintain competent nursing 
practice 

Abides by ethical standards of confidentiality and College of Licensed Practical Nurses Code of Ethics 
 
Competencies & Body of Knowledge 

Health and Mental wellness promotion rooted in a well-informed knowledge base of the socio-historical context of 
First Nations including residential school trauma, and ongoing socio-economic and educational inequities 

Promotes community and individual mental, physical, emotional and spiritual wellness across the lifespan 
Works towards illness prevention through screening and early identification, mental health and personal health as-

sessments and monitoring well-being 
Demonstrates an understanding of self-care concepts 
Encourages client/family independence when appropriate and can teach client and family using principals of adult 

learning 
Sets priorities when planning and delivering care 
Assesses needs/strengths/resources, plans, implements, and evaluates programming regarding healthy lifestyle, 

early detection of illness, emotional wellness, woman’s health topics, men’s health topics, child and youth health 
topics, injury/fall prevention, and elder abuse and neglect prevention. 

Demonstrates ability to manage caseload 
Adapts nursing skills to home environment, client need and cultural expectations 
Demonstrates ability to collect, interpret and apply meaningful data for client care using standardized charting rec-

ords 
Recognizes when supervisor should be informed that care plan should be changed due to change in client status 
Participates in community Quality Assurance and Quality Improvement activities 
Demonstrates a respect of client’s rights within the culture of the community demonstrates qualities of honesty, integ-

rity and respect 
Seeks assistance when needed 
 

Interested applicants must apply by November 2, 2018 at 4 p.m. with a cover letter, resume, and professional refer-

ences. Please indicate clearly in your covering letter how your experience and qualifications meet the requirements of the 

position.Please send your application to health@yalefirstnation.ca with HIRING COMMITTEE: COMMUNITY WELL-

NESS NURSE, LPN in the Subject Line. You may also drop off your application package to Laureen Duerksen at the 

YFN Government Office at 314 Hudson Bay Street, Hope, BC. Thank you in advance for your application. Please note 

only applicants selected for an interview will be contacted. 

Employment Opportunity 

mailto:health@yalefirstnation.ca

